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Governance and Remuneration Committee 
The purpose of the Governance and Remuneration Committee: 
 

• To oversee a formal and transparent method of recommending director remuneration to 
shareholders. 

• To assist the board in establishing remuneration policies and practices for the company and in 
discharging its responsibilities for reviewing and setting the remuneration of the Chief Executive of 
EA Networks and senior executives. 

• To assist the board in reviewing the board’s composition and the competencies required of 
prospective directors, identifying prospective directors, developing succession plans for the board 
and making recommendations to the Shareholders Committee accordingly. 

• To ensure that the Company maintains best practice corporate governance. 
 

Health and Safety Committee 
The board is responsible for approving and overseeing the planning, delivering, monitoring and reviewing, 
of EA Networks’ Health and Safety and Environment programme. Under the Boards charter all board 
members are health and safety champions of the Company. The Board is totally committed to keep safe all 
persons working for the company. To discharge this responsibility, the Health and Safety Committee acts 
as the interface between management and the board regarding issues associated with health and safety. 
The function of the Health and Safety Committee is: 
 

• To set clear expectation that the organisation has a fit-for-purpose health and safety management 
system. 

• To exercise due diligence to ensure that the system is fit-for-purpose, effectively implemented, 
regularly reviewed and continuously improved. 

• To be sufficiently informed about the generic requirements of a modern, ‘best practice’ health and 
safety management system and about their organisation and its risks to know whether its system is 
fit-for-purpose, and effectively implemented. 

• To ensure sufficient resources are available for the development, implementation and maintenance 
of the system. 

 
Directors 
At the 2017 Annual General Meeting Messrs R Davy and B McPherson retired by rotation.  
Mr R Davy did not seek re-appointment. It was the unanimous decision of the Shareholders Committee to 
reappoint Mr B McPherson for a further three-year term. Mr R Sutton was appointed to the board for a 
three-year term. 
 
Directors’ Remuneration 
Directors, who held office during the year, received the following remuneration for their services: 
 

 Chairman Deputy 
Chairman 

Committee 
Chairman’s 

Directors Total 

G Leech 80,500    80,500 
P McKendry  45,500   45,500 
P Munro   5,000 40,500 45,500 
R Davy^    16,866 16,866 
R Sutton*    23,634 23,634 
B McPherson   3,000 40,500 43,500 
R Fitzgerald   3,000 40,500 43,500 

 80,500 45,500 11,000 162,000 299,000 

Payments to members of the shareholders committee 56,000 

Total as per note 3 of the financial statements 355,000 

 
*Mr R Sutton was appointed on 30 August 2017 
^Mr R Davy retired on 30 August 2017 

  










